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Equal Employment Opportunity is

THE LAW

Employers
Holding Federal
Coniracts or
Subcontracts

Appticants to and employees of
compatiies with 3 Federal govern-
mond cantract or subeontyact are
protacted under the following
Federul authorities:

RAGE, COLOR, RECIGION,
SEX, NATIONAL ORIGIN

Executive Qrder 11246, as amended,
prohibits job discrimination on the
basts of race, color, religion, sex o
national origin, and rgguiras alfirma-
tlve action 1o enstire equality of
opportunity in att aspacts of
emnployment.

INDIVIDUALS WATH
DISABILITIES

Spction 503 of the Rehabltitation Act
of 1913, a5 amended, prohibits job
discrimination because of disabifity
and requires affirmative action to
empioy and advence in employment
quadified individuals with disabilities
Wwho, with reasonabie accommodation,
can perfofm the essentisl functions
of a job.

WIETNAM ERA, SPECIAL
DISABLED, RECCNTLY
SEPARATED, AND OTHER
PROTECTEDVETERANS

38 U5.C. 4212 of theVietnam Era
Voterans” Resdjustraent Assistance Act
of 1974, as amended, prohibits job
discriménation and iequires affitmative
action to employ and advanc in
employment qualifisd Vietnam era
vuterans, qualified special disabled
veterarrs, recently separated veterans,
and other protected veterans.

Any person who hefleves 8 contractor
has viofated its nondiscrimination or
affirmative action obligations under
the authorities above shoutd contact
immadiately:

The Ofice of Federat Contract
Comptiance Programs (OFCCP),
Eraployment Standards Administration,
LLS. Department of Labor,

200 Constitutian Avenue, N,
Washingtor, D.C. 20210 or call

{202) 6930101, or an OFCCP
regional or district office, listed
most telaphone dirgctories under U.S.
Governmenit, Departmeant of Labor,

Private Employment,
State and Local
Governments,
Educational Institutions

Applicants to and employees of most private empluyars, state

and loal governments, educational institutions, employment
agencies and lahor organizatians are protacted under the following
Federal laws:

RACE, COLOR, RELIGIGN, SEX, NATIONAL
ORIGIN

Titte V1l of the Clvit Rights Act of 1364, as amended, prohibits
dhserimination in hiring, promotion. discharge, pay. fringe benefits,
job treining, classification, referral, and other aspects of emptoyment,
on the basis of race, calor, religion. sex oF national origin.

DISABILITY

The Americans with Disabilities Act of 1990, es smended, protects
quatified applicants and employeos with disabllities fram discrim-
tnatian in hiring, promation. dissharge, pay, job tratning, fringe
henetits, classiflcation, referral, and other sspects of employrent on
the basls of disability. The law also requires that covared entitics
provide qualified spplicents end employees with disabilities with
reasonable accammodations that do not impose endue hardship,

AGE

The Age Discrimination in Employment Act of 1967, 25 smended,
protects appticonts and empluyees 40 yesrs of age or oldar from
discrimination an the basis of agc In hirlng promotion, discharge,
compensation, tarms, conditions or privifeges of employment.

SEX (WAGES)

In addition to sex discrimination probititad by Title Vil of the Civil
Rignts Act of 1964, as amended {see above), the Equal Pay Act of
1963, as amended, prahibits sex dscrimination in payment of wages
Lo women and men performing substantiafly equal wark in the same
astablishment.

Retallation against a person who files a charge of discrimbration,
participates in an ivestigation, oF opposes an unlawful employment
pracuice is prohibited by all of these Federst laws.

If you befleve that you have been discrimineted against under any of
tha above faws, you should contact immadiately:

Tha U.S Equal Empioymert Opportunity Commission {EEOC),
1801 L Straot, N, Washington, [.C. 20507 or an EEOC field
olfite by calling toHl free (800) 669-4000. For individuals with
hearing impairments, EEOC's totl free TDO murber is {800) 669-6820.

Programs or
Activities Receiving
Federal Financial
Assistance

RACE, COLOR, RELIGION,
NATIONAL ORIGIN, SEX

In addition 10 tha protection of Title
VH of the Civil Rights Act of 1964, ss
amendad, Titke VI of the Civil Rights
Act prohibits discriminstion on the
basis of race, color ar ngtlonal arigin
in programs or activities receiving
Federal finsncial assistance. Employ-
ment disceimination s covered by
Titte Vi if the primary objective of the
financlal assistance Is provision of
employiment, or where employment
discrimination Causes O may Cause
discrimination in providing services
under such programs. Title 1X of the
Education Amendments of 1972
prohibits employment discrimination
on the besis of sex i educational
programs or petivities which recetve
Federal assistance.

INDIVIDUALS WITH
CISABILITIES

Sections 501, 504 anct 505 of the
Rohabilitation Act of 1973, as
amended, prohibits employment
disctimimation on the basis of dissbil-
ity in any progeam of activity which
receives Federsl financial 2ssistance in
the federat government. Discrimina-
tion is prohibited In all aspects of
empioynrent sgainst persons with
disatrfities who, with reasonable
accommiadation, can perform the
essential functions

of a job.

i you believe you have Geen
discriminated against in a program

of any invitution which receives
Federal sssistance, you should contact
#nmediatsly the Federal agency
providing such sssistance.
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